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PREAMBLE 


THIS AGREEMENT, made and entered into this_ day of _, 

2018, by and between the TOWNSHIP OF WOODBRIDGE, a Municipal Corporation of the 
State of New Jersey (hereinafter known and designated as the "Employer"), and Teamsters Local 
Union No. 469, affiliated with the International Brotherhood of Teamsters, Security Guards 
(hereinafter known and designated as the "Union") 

WITNESSETH 

WHEREAS, it is the purpose of this Agreement to prescribe the legitimate rights of those 
municipal employees working in the Security Guards Department, who are members of the 
Union, and to provide orderly and peaceful procedures for presenting employee grievances and 
proposals, and to protect the rights of the public in the Township of Woodbridge. 

NOW, THEREFORE, it is agreed as follows: 

ARTICLE 1 - RECOGNITION 

Section 1 : In accordance with the PERC Certification of Representation Docket # RO- 
2011-026 the Employer hereby recognizes the Union as the representative of all regularly 
employed part-time Security Guards employed by the Township of Woodbridge who perform 
security services at the Woodbridge Township Public Works Facility who have elected to be 
represented by the Union for the purpose of presenting and making known to the Director of 
Public Works or his designee their grievances and proposals. Excluded are Managerial 
executives, confidential employees, police, supervisors within the meaning of the Act, craft 
employees, professional employees, casual employees and all employees of the Township of 



Woodbridge represented by other labor organizations including maintenance workers and 
maintenance repair workers and all other employees of the Township of Woodbridge. 

Section 2 : It is further provided that any bargaining unit employee shall have the right at 
any time to present his own grievance or proposal and to have a Union representative present, at 
the employee’s request. 

Section 3 : The Employer agrees to deduct the initiation fee, and/or dues from the wages 
of each member of the Union and to forthwith remit the same to the Union office. 

Section 4 : The Union agrees to file a dues deduction authorization form with the 
Employer for each employee, prior to such deductions. 

Section 5 : The parties understand that the Supreme Court decision in Janus v. Am. Fed'n 
of State, Cty., & Mun, Employees, Council 31 , 138 S. Ct. 2448 (2018) prohibits the deduction of 
a representation fee without an employee’s express, written consent. If an employee consents in 
writing, such fees will be calculated in accordance with N.J.S.A. § 34:13A-5.5. The Union 
further acknowledges and states that any employee who pays the representation fee in lieu of dues 
shall have direct access to the Union Business Agent. If and when any questions arise as to the 
actual use by the Union of the representative fee, said employee has the right to obtain a review of 
the representation fee and if, in fact, any part of the representation fee is used for purposes 
prohibited by this Act, the Union will return a pro rata share of the representation fee to said 
employee. 

If, after a review is made as aforementioned and the employee is unsatisfied with the 
results thereof, said employee has the right to appeal to a Board appointed by the Governor to 
hear such appeals as set forth in Section 3 of the Act. 
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The Employer and the Union further acknowledge that this Article is subject to any rules 
and regulations promulgated by the Commission to affect the purposes of this Act. 

ARTICLE 2 - HOURS OF WORK / SCHEDULING 

The administration shall have the right to establish shifts for guards for a total regularly 
scheduled work week of up to twenty-four (24) hours. Security Guards will select their work 
schedule under the rules of seniority provided they are deemed qualified in the sole discretion of 
the Director of Public Works or his designee. 

The minimum and maximum hours for part-time employees may only be changed in cases 
of emergency as determined by the Director of Public Works or his designee. 

All employees shall be scheduled for a regular work shift with a regular starting and 
ending time. A maxim um of eight consecutive hours within a 24 hour period of work may 
constitute a regularly scheduled work shift. References to consecutive hours of work in this 
Article shall be generally construed to include lunch periods. 

Work schedules showing the employee’s shifts, work days and hours shall be posted in the 
shape up room within the Roads Department. 

Each employee is to sign time-in and time-out at the designated time log in the designated 
area at the particular work site. 

The regular work day shall be established totaling a maximum of 8 hours, except in 
emergency situations, in which case the regular work day may be changed at the sole discretion of 
the Director of Public Works or his designee. Whenever possible, the Director of Public Works 
or his designee will provide twenty-four (24) hours’ notice. 
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Employees shall be paid for all hours performed outside of their regular scheduled shift at 
their regular straight time rate for the amount of time actually worked. Employees called in for 
work outside of their regular schedule will be guaranteed a minimum of four hours of work time. 

No employee shall work more than 29.5 hours in any week without the express, explicit 
approval of the Director of the Department of Public Works or his designee. 

Overtime Rates 

Employees shall be paid at one and one-half (1-1/2) times their regular rate of pay for all 
work performed in excess of eight (8) hours in any work day. 

ARTICLE 3 - HOLIDAYS 

The following shall be paid holidays: 

New Year’s Day 
Labor Day 
Thanksgiving Day 
Christmas Day 

The above holidays shall be paid only to employees scheduled to work on one of these 
holidays. Employees that work shall be paid at one and one-half (1 Vi) times, in addition to the 
holiday pay. 

ARTICLE 4 - SENIORITY AND PERMANENT EMPLOYMENT SECURITY 

Section 1 : Newly hired employees shall be considered probationary for a period of ninety 
(90) days from the date of hiring. An employee may be discharged at any time during their 
probationary period without recourse whatsoever. 
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Section 2: Upon completion of the probationary period, such employee’s seniority shall 


be effective as of the original date of employment. Seniority shall prevail at all times. 

Section 3 : For purposes of layoff, displacement and recall rights the Township shall abide 
by the statutes and regulations governing the New Jersey Civil Service Commission. 

Section 4 : An employee shall lose all seniority rights for any one or more of the 
following reasons: 


(a) Voluntary resignation; 

(b) Discharge for just cause; 

(c) Failure to return to work within five (5) working days after being 
recalled by registered mail, return receipt requested, unless due to actual illness or accident. 
The Employer may require substantiating proof of illness or accident. 

Section 5 : Notice of all job vacancies shall be posted on bulletin boards in the shape up 
room within the Roads Department. 


ARTICLE 5 - BULLETIN BOARDS 


Bulletin boards will be made available to the Union by the Employer in the shape up room 
within the Roads Department for the purpose of posting Union notices relating to meetings, dues, 
health and safety, and general Union information. The Employer has the right to request that the 
Union remove materials from the bulletin boards which is profane, obscene, defamatory of the 
Employer or its representatives, or which is otherwise in violation of this contract. 

ARTICLE 6 - GRIEVANCE MACHINERY 

Section 1 : It is hereby agreed that the Employer has the right to discharge employees for 
just cause. The Employer agrees to advise the Union of any such discharge and the reason 
therefor at the time of such action. 
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Section 2 : A grievance within the meaning of this Agreement shall be any difference of 


opinion, controversy or dispute arising between the parties hereto, relating to any matter of 
wages, hours and working conditions, or any dispute between the parties involving interpretation 
or application of any provisions of this Agreement. Discipline shall not be grieved under this 
Article, but must be appealed pursuant to the New Jersey Civil Service Laws and Rules as set 
forth in Section 5 below. 

Section 3 : Any aggrieved employee shall present his grievance within five (5) working 
days of its occurrence, or such grievance will be deemed waived by the Union and the employee. 

Section 4 : In the event of such grievance, the steps hereinafter set forth shall be followed: 

Step 1 : The employees and the Steward or the employee individually, but 

in the presence of the Steward, shall take up the complaint with the Immediate Supervisor. In the 
event the complaint is not satisfactorily settled within three (3) working days, the employee and 
the Steward shall sign a written complaint and forward the grievance to the next step in the 
procedure. The Shop Steward shall be permitted reasonable time during working hours to process 
complaints, at no loss of pay. 

Step 2 : The Steward will discuss the grievance with the Division Head. In 

the event that the grievance is not satisfactorily adjusted within three (3) additional working days, 
both parties shall complete and sign the grievance record form and forward the matter to the next 
step in the procedure. 

Step 3 : The Stewards and the Union will discuss the grievance with the 

Director of the Department of Public Works. The parties shall meet within seven (7) days of the 
receipt by the Director of the written grievance, and shall promptly convene to consider the 
grievance. The Director may hold hearings, and gather any information necessary for a decision. 
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Notwithstanding any other provision of this step, a decision must be announced within 
seven (7) days of the time the hearing closes. The Director’s failure to render a decision within 
the time prescribed shall constitute a denial of the grievance at this Step. If the grievance is not 
resolved by the Director, then the Union may forward the matter to the next step in the 
procedure. 

Step 4 : If the foregoing steps do not effectuate settlement of the grievance, 

either party may refer the dispute to the Business Administrator of the Township of Woodbridge, 
who may convene a hearing within seven (7) days of the receipt by him of the decision of the 
Director of Public Works. The Business Administrator may hold hearings and gather any 
information necessary for a decision. The Business Administrator must announce his decision in 
writing within fifteen (15) days of the close of hearings. Failure to constitute a hearing shall be 
deemed a denial of the grievance. 

Step 5 : 

A. If the grievance is still unsettled, the Union Business Agent or Designees, 
within fifteen (15) working days after the reply of the Business Administrator 
is due, by written notice to the Business Administrator, may request 
arbitration. 

B. The arbitration proceeding shall be conducted by an Arbitrator selected by the 
Employer and the Union in accordance with the procedure of the Public 
Employment Relations Commission. 

C. The decision of the Arbitrator shall be final and binding on the parties and the 
Arbitrator shall be requested to issue his decision within thirty (30) days after 
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the conclusion of testimony and argument. Thereafter, the employees shall 
have no further right of administrative appeal. 

D. The Arbitrator shall be bound by the provisions of this Agreement and 
restricted to the application of facts presented to him involved in the grievance. 
The Arbitrator shall further be bound by the laws of the State of New Jersey 
and of the United States. The Arbitrator shall not add to, modify, detract from 
or alter in any way the provisions of this Agreement. In rendering his written 
decision, the Arbitrator shall indicate findings of fact and the reasons for 
making his decision. 

E. Expenses for the Arbitrator’s services and the proceedings shall be borne 
equally by the Employer and the Union. However, each party shall be 
responsible for the compensation of its own representatives and witnesses. The 
Business Administrator or designee (on behalf of the Township) or the 
Business Agent (on behalf of the Union) may request a verbatim record of the 
proceedings by causing such a record to be made by a certified court reporter, 
provided the requesting party pays for the reporter’s fees and makes copies 
available without charge to the other party and the Arbitrator. 

Section 5 : Major Discipline. 

A. The Employer shall not discharge or suspend any employee in excess of five (5) 
working days, except for probationary employees, without just cause. In all cases 
involving the discharge or suspension of an employee in excess of five (5) working 
days, the Employer shall immediately notify the employee in writing of his 
discharge or suspension and the reason therefor. The employee may request a 
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departmental hearing within five (5) days of his or her receipt of the Preliminary 
Notice of Disciplinary Action. At any such disciplinary hearing, the employee 
may be represented by the steward, the local Business Agent, or designee, and a 
council representative. If no departmental hearing is requested within five (5) 
days, the departmental hearing shall be considered to have been waived and the 
Employer may issue a Final Notice of Disciplinary Action. 

B. An employee discharged or suspended in excess of five (5) days must advise his 
local union in writing, within five (5) working days after receiving notification of 
such action against him, of his desire to appeal the discharge or suspension. 
Notice of appeal from discharge or suspension in excess of five (5) days must be 
made to the Civil Service Commission, in writing, within twenty (20) days from 
the date of discharge or suspension. 

C. Any employee discharged, must be paid in full for all wages owed him by the 
Employer, including earned vacation pay, if any, no later than the normal pay 
period. 

ARTICLE 7 - SICK LEAVE 

Section 1 : Employees to receive fifteen (15) days sick leave per year after one (1) year’s 
service, with pay. 

Employees with less than one (1) year’s service to receive one (1) day of sick leave per 
month of service, with pay, from the day of regular employment up to and including December 
31st, following the day of appointment. Fifteen (15) days sick leave, with pay, to be granted for 
each calendar year thereafter. During the first three (3) months of employment, employees may 
accumulate, but not take sick leave. 
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Section 2 : After one (1) year’s service, employee shall be entitled to not more than 

two (2) days for emergency and/or business reasons without loss of pay, provided at least one (1) 
day’s notice is given in writing and that such emergency absence shall be granted one (1) day at a 
time. No personal day shall coincide before or after the day of a holiday. 

Personal days must be used in the year earned and cannot be converted into vacation days. 

Should an employee encounter an unexpected emergency wherein he cannot give written 
notification, then a phone call shall be considered adequate notice provided that said employee 
subsequent thereto submits documented proof of the emergency. 

Section 3 : Sick calls will only be accepted by the Recycling Coordinator or his/her 

designee or his/her extension. The name and number of the Recycling Coordinator will be 
posted. 

Section 4 : The Township has developed, in accordance with its managerial 

prerogative, a Sick Leave Abuse Policy. All Employees employed in the Department of Public 
Works hereby acknowledge that as of the effective date of this Agreement, they have received the 
Sick Leave Abuse Policy. Any changes made to the Sick Leave Abuse Policy after the effective 
date of this Agreement shall be distributed to all employees covered under this agreement in 
person. All new hires and employees transferred into the Division of Public Works after the 
effective date of this Agreement shall be provided with a copy of the Sick Leave Abuse Policy. 
In the event that an employee is suspected of abuse of this policy, said employee shall be subject 
to the following disciplinary schedule: 

a. 1 st Offense - Verbal Warning 

b. 2 nd Offense - Written Warning 

c. 3 rd Offense - Minor Discipline (1 Day) 
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d. 4 th Offense - Minor Discipline (3-5 Days) 

e. 5 th Offense - Major Discipline (6 + Days) 

f. 6 th Offense - Termination 

ARTICLE 8 - VACATIONS 

Section 1 : Up to one (1) year of service, each employee shall receive one (1) working 

day vacation with pay for each full month of service. 

Employees shall receive vacation with pay based on years of service, in accordance with 
the following vacation table: 

I- 10 years of service 12 days vacation with pay 

II- 20 years of service 15 days vacation with pay 

Over 20 years of service 20 days vacation with pay 

Section 2 : Seniority for vacation selection shall be based on Security Guard seniority, 

based on the date of hire as a Security Guard. Senior employees shall be given preference for 
vacation selection. In the event that employees have the same Security Guard seniority, the 
employee with the greater Overall seniority shall have preference. Transferred employees will 
choose their vacations whenever their turn arrives within the Security Guard seniority list. No 
more than one employee covered under this agreement shall be allowed to use vacation during 
each week of the year. Canceled vacations shall be posted immediately. Employees will be able 
to bid on these days. Security Guard seniority shall determine the recipient. 

Section 3 : Any employee eligible for vacation, whose employment has terminated for 

any reason whatsoever, shall nevertheless receive a pro-rated vacation. 

Section 4 : Vacation time must be used in the year earned except that when vacation 

time is not used in the year earned due to business necessity, vacation time may be carried over 
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into the following year. The time carried over must be used the following year or it will be lost. 
Employees who believe they will not be able to use their vacation time in the year earned shall 
obtain the written approval of the Director, or his designee, acknowledging such inability and 
indicating that it was due to business necessity. 

ARTICLE 9 - RIGHTS OF MANAGEMENT 

It is recognized that the management of the Township offices, the control of the properties 
and the maintenance of order and efficiency are solely the responsibilities of the Township. 
Accordingly, the Township retains the following rights, including but not limited to: selection 
and direction of the workforce; to hire, suspend, or discharge for just cause; to establish work- 
related rules and regulations; to decide the staff, scheduling and work assignments; to take 
disciplinary action for just cause; to assign, promote or transfer; to determine the amount of 
overtime to be worked; to relieve employees from duty because of lack of work or for other 
legitimate reasons; to decide on the number and location of facilities; to determine the work to be 
performed, direct the performance of the work and the amount of supervision necessary; to 
determine the equipment, methods, schedules, together with the selection, procurement, 
designing, engineering and the control of equipment and materials; and to purchase services of 
others, contract, sub-contract or otherwise. 

The Township retains all rights of management unless otherwise specifically restricted by 

law. 

ARTICLE 10 - RIGHTS OF VISITATION 

The Business Agent or his representatives, or any officer of the Union, shall have 
admission to the Employer's premises at any time during working hours for the purpose of 
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ascertaining whether this Agreement is being carried out in good faith or for the purpose of 
assisting in the adjustment of any grievance which may have arisen. 

ARTICLE 11 - WAGES 

7/1/2017 7/1/2018 7/1/2020 

$10.46 $10.66 $10.88 

ARTICLE 12 - NO STRIKE OR LOCKOUT 

Section 1 : 

A. During the term of this Agreement, there shall be no strike, slowdown, or 
cessation of work on the part of the Union or its members, and no lockouts on 
the part of the Employer. 

B. The Employer shall have the right to discipline any employee guilty of violating 
the provisions of subsection A hereof, but the Union shall not be liable for 
damages for breach of contract in the event that the employees engage in any 
activity prohibited by this section, but which the Union has not authorized and 
which the Union has used its best efforts to prevent and terminate. Union 
liability, however, shall exist in case, but only in case, the Union calls, 
sanctions, ignores, disregards, or fails to take affirmative action to terminate 
such strike activity. 

Section 2: Protection of Rights\Picket Lines. 

It shall not be a violation of this Agreement and it shall not be cause for discharge or 
disciplinary action in the event an employee refuses to enter upon any property involved in a 
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primary labor dispute, or refuses to go through or work behind any primary picket line, including 
the primary picket lines at the Employer's places of business. 

The foregoing shall be applicable to the extent permitted by law; nothing herein contained 
shall be constituted to be a contract or agreement expressed or implied, which in any manner 
violates Federal or State law as presently enacted or amended or interpreted during the term of 
this Agreement. 

ARTICLE 13 - UNIFORMS 

Employees shall receive a clothing allowance as follows: 

2017: $300 
2018: $300 
2019: $300 

ARTICLE 14 - FAMILY AND MEDICAL LEAVE 

A. An employee who requests a leave of absence pursuant to State and Federal family 
leave laws may be granted up to six (6) months of leave without pay, depending on the nature of 
the circumstances, consistent with past practice and with Township policy and State and Federal 
law. 

B. The employer may require an employee to use their accumulated sick and vacation 
days concurrently with any leave time granted pursuant to this Article. 

C. Employees may be granted unpaid maternity or paternity leave as provided for 
under the Family and Medical Leave Act and the New Jersey Family Leave Act. The employer 
may require an employee to use their accumulated vacation days concurrently with any leave time 
granted pursuant to this Article for baby bonding, but employees may not use their sick time 
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concurrently with leave granted pursuant to this Article for baby bonding. Leave time granted 
pursuant to this Article for baby bonding must be taken consecutively. 

D. If an employee needs family leave for both a family member (that would qualify 
under NJFLA) and for themselves (that would qualify under FMLA), such employee can submit a 
request that their NJFLA and FMLA time not run concurrently. The employee will be required 
to provide appropriate medical documentation for both injuries and illnesses. Upon reviewing a 
qualifying request and appropriate documentation, the Township will grant the request upon good 
cause. Given employer concerns of the potential for abuse, this paragraph shall expire on June 
30, 2020. Whether this language, other language, or no language addressing this issue will be 
placed into a successor agreement upon expiration of this contract, shall be determined at 
negotiations for a successor agreement. Upon expiration, and subject to negotiations for a 
successor contract, nothing herein shall serve to negate the Township’s prior past practice of 
running family leave time that qualifies for NJFLA and FMLA concurrently. 

ARTICLE 15 - DRUG AND ALCOHOL POLICY 

Employees shall be subject to the Township’s Alcohol and Drug Free Workplace Policy. 
Employees who hold a CDL license shall also be subject to the Township’s DOT Alcohol and 
Drug Free Workplace Policy. 

ARTICLE 16 - SAVINGS AND SEPARABILITY 

Section 1 : If any Article or Section of this Agreement should be held invalid by operation 
of law or by any tribunal of competent jurisdiction, or if compliance with, or enforcement of any 
Article or Section should be restrained by such tribunal, pending a final determination as to its 
validity, the remainder of this Agreement and of any rider thereto, or the application of such 
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Article or Sections to persons or circumstances other than those to which it has been held invalid, 


shall not be affected thereby. 

Section 2 : In the event any Article or Section is held invalid or enforcement of or 
compliance with has been restrained, as set forth, the parties affected thereby shall enter into 
immediate collective bargaining negotiations, upon the request of either party, for the purpose of 
arriving at a mutually satisfactory replacement for such Article or Section during the period of 
invalidity or restraint. If the parties do not agree on a mutually satisfactory replacement, either 
party shall be permitted all lawful economic recourse in support of its demands notwithstanding 
any provision in the Agreement to the contrary. 


ARTICLE 17 - TERM OF AGREEMENT 


This Agreement shall become effective as of the first day of July 1, 2017 and shall remain 
in full force and effect and expire on the 30th day of June, 2020. 


ATTE 


it- 


/ 



TOWNSHIP OF WOODBRIDGE 



Date: 


, 2018 


ATTEST: 


TEAMSTERS LOCAL UNION NO. 469 



Date: 


, 2018 


14250234v2 (99.349) 
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express scripts' 2018 National Preferred Formulary Exclusions 

The excluded medications shown below arc not covered on the Express Scripts drug list. In most cases, if you fill a prescription for one ol these drugs, you will pay the full retail price. 

Take action to avoid paying lull price, If you're currently using-one of the excluded medications, please ask your doctor to consider writing you z new prescription for one of the 
following preferred alternatives. Additional covered alternatives may be avaliable. Costs for covered alternatives may vary. Not all the drugs listed are covered by all prescription 
plans; check your benefit materials for (lie specif ic drugs covered and the copayments for your plan, For specific questions about your coverage, please call the number on your 
member ID card, 

Express Scripts manages your prescription plan for your employer, plan sponsor, health plan or benefit fund. These excluded medications do not apply to Medicare plans. 
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erythromycinZbenzoyl peroxide, Acanya, Onoxlon 
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Fluorcuracil 0.5% .Cream, Zyclana 

diclofenac 3% gel, fluorouracil 2 % solution, 
fluorouracil S% cream, imiquimad 5% cicam, Carac, Picato 
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National Medical (Advocate). Omnis Health (Embrace, Victory), 
Rochatocu-Mi], irivrdio 11 RUEfestjftUE track), Lini$lri|i 
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ionuvia, Tradjenta 
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Adlyxin, Taiueum, Victor 
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.... . 

' Novolin 

ftuiiiufip' 

Apldra, Fiasp, NovoEog 

Hum a log 
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Becenase AQ, Omnaris, Zetonna 

budosonide, (lunrsoiide, fluticasone, mometasonu, ftnasl 
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Cetraxal 

cipro*loxacJn oar solulfen, olloxacln ear solution, 

Ciprodex, Otovel 
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Fein ring 

estradiol patches, estradiol tablets, yuvalcm, 

Estrace Cream, Esf ring, Prcmarin Cream, Promarln Tablets 
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'Su tropin Aft, Nu tropin AO Nuspin, Omnitrope, 

Salzen, SaizenPrep, Zomacton 

Genotropin, Humatrope, Norditropin 
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Somniuline Depot 

"T^tcaJEstrozer) Gels 

Estrogel 

Divigel 

j,^tciao^§i|mne Products 

Fortesta, Natesto, Testosterone Gel 

AndroGel ).62% 


Asacol NO, Dctzlcnl,Olpentum, 

Mesalamma 800 MG Delayed-Rdcase 

balsatazidB disodiurn, mesalamine 1,2 gm delayed release, 
sulfasafazine, Apriso, Pentasa 
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Forteo 

Tynilos 


Ganlrelix Acetate 

Cetrotlde 

jibyi (a t wy ; $H nt u 11 [P^J ■£ : i 1 * 

BraVe tip, foltlstim AG 

Gonal-f, Gonal'f RFF, GonaM RfF Ficdl-ject 

r "" ... 

i.n do me trill 

Criiwfie 8 % Get 

pii^a^pipiPlWIlHl 

Istalol, flrnoptlc Gcuddse 

betaxolol drops, levobunolof drops, timolol drops, 

Alphas an P 0 . 1 %, Comb Ig an 

iyrp>wii mmM ^ 

Zloptan 

bimaloprost drops, latMopjost drops, l.umlgan, Travatan 1 


Acuvail.Nevanac 

Tframfanac drops, riidofeitu drops, ketorolac drops, 
llevro, Profensa 



Euflexxa, Monovlw, Orthovlso 

iia— 

Fosrenol Powder Packet, Renagc) 

lanthanum, sevelamer carbonate, Pho$fyra, Velphoro 


Airvi-G, Epinephrine Auto-Injector (by A-S Medication, 

ImpaxS Lineage)' 

Epinephrine Auto-Injector (by Mylan), EpIPen, EpiPen Jr 

^| 

Alvesco 

ArmonAIr RespiGlick, Arnuity Ellipta, Asmanex HFA/Twisthaler, 
Flovcnt Oiskus/HFA, Pulmicort Flexhalcr, GVAR 


: Levallmtero) HFA, Proyentll HFA, Xopene* HFA 

ProAlr HFA/ftespiCElck f Ventolin HFA 

liMBWHH—l 

.Levilra, Staxyn, Stendra 

Oralis, Viagra 


Osymia 

bonzphetarninej dlethylpropion, phcntermlne 


indication Based Management 


^'{fW 

m._ 

mm 

ikm 


Drug Class 
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Noupreterred Medications 


Alt other Brand Name medications for Inflammatory Conditions* 
are Nonpreferred* Approval may be granted following a coverage 
review. A trial of ore or more Preferred medications 1$ required 
prior to Initiating therapy with^ Nonprelorred medication. 

A formulary exception may to granted for patients already 
established omlberepy with a Nonpreferred medication, 


Preferred Alternatives 




Acjcmra, Coscnlyx, Eribrel, Hum Ira, Otezla, Renileade, 
;$JmponJ 100 MG (for ulcerative colilis only), Sffilara SC, 
Xeljaru, XeljanzXR 


Excluded Medications/Products at a Glance 


Abbott [Ffonstylc, Precision) 
Ability* 

Abslrnl 
Adphex A 
Ac ip he* Sprinkle 
AcuveLI 
Adder <lII a 
A d kin 
Aktfpak 
AEugllptjn 

AbgJiptlnfflBttalii 

Afvescn 

Androgel IX A 

AftUSOMlC A 

Apldra 

/tones P 

Asacol HD 

Atacand A , Atacand HCT A 

Auvl-Q 

Azor A 

Bayer (Breeze, Contour) 

Beconase AQ 

Berlcar A ,8enicarHCT A 

Bravelle 

Rupap A 

QuprerorphlnB Patches 


Batons 

fbsmnol Chowable Tablet A 

Mlrceta 

Prist lq A 

Cetrexal 

fosronol Powder Packet 

ttmw A 

Protonii A 

Colchicine 

Ga n fre! ix‘ Ace tale 

Nateslo 

Protonlx Suspension 

Cymbalta A 

Gel-One 

National Medical (Advocate) 

Provemil UFA 

Cytomel A 

Gelsyn-3 

Nesina 

P:ov|gij A 

Daklinza 

Gonwsc 850 

Neupogan 

Prozac A 

DeUicoJ 

GJumelza* 

Nevanac 

Pulmlcort Respules A 

Dlpentum 

Hyhfgan 

Novelln 

Qsymla 

Qi}xyc>c)lr^ 40 MG Capsules 

Uymvh 

Nowrfog 

Rsnagel 

Eflexor XR A 

lmrtrox A 

Nutropln AQ, 

.Roche (Acctr-ChOK) 

Emflara 

Inderal LA A 

Nutropin AQ Nuspin 

Saken. Saizenfrep 

EndometrJn 

lntunlv A 

Olyilo 

Saiidosialln l AH Dei pal 

Epinephrine Auto-Injector 

1 staid 

Omnafis 

S&roquef A , Seroquef Xfl A 

[by A-S Mediwitlons, 

Karano 

Omuls liesltli 

Slgnilof LAR 

Imp ax a Uneage) 

KomblgEyro XR 

(Fml^ace, Vldory) 

SI[igulair A 

Epogan 

Lazanoa 

Omni trope 

SovaEdf 

Estrogel 

1 Luvelbutorof HFA 

Onglyzft 

Staxyn 

Evzio 

Lovftre 

Opana Eft 

Stendra 

Exondys SI 

lEita(5fo A 

Oxyeodone FR 

Slra1tera A 

Femrrng 

1 Mbrait A 

Pan eras re 

Sumavd Bosepro 

Fentora 

Udoderm A 

pErliye 

Supftriz, Su partz FX 

Flasp 

lovanox A 

Flaquonll A 

Synvisc, Synvfsc-One 

Flirofouraoil 0,5% Cream 

Lunasla A 

Ptsvfx A 

i Tanzeum 

Folllstlrn AQ 

( htosalaittliie 800 MG 

PrBvacld A 

Tes|lm A 

Forteo 

1 Delayed'Release 

| Fr&vacld Solute b 

Testosterone Gel 

Fortesta 

1 Mkre jtrin H Fe A 

; Frljoseo Suspension 

i Tikosyn A 


llmoplic OCudose 
lobs Solution A 
Tribenior A 

Trividla (Truetest,Truelrack) 

Trulance 

Ultras* 

Unislrlp 

Vallum A 

Yellrex A 

Veitin 

Vic loro 

Vegeta* 

Vytorrn A 
tfelliwirin Sfl A 
)tanw^ T Xanax XR A 
Xertaiine* 

XopewxHfA 

Z?4«rid A 

icpDlier 

Zetla A 

Zetonna 

Zion tan 

Zowr 

Zom anion 

Zyclara 

ZyJloCfi* 


a Myltismu brand exclusion ~ The RMMk equfvtM of this bfattd+name medkntm is emwd friter your plan, fm-approved generic medications meet strict standards end contain the seme 
active ingmftents B$ their cMftsptmifJng brand-name iMdInatton.% although they my have a different appearance. 
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